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	 Appendix	A	Vocal	Fry	Questionnaire	1. Please	check	the	box	that	best	describes	your	current	occupation.			[	]	Student	 	[	]	Employer	 	[	]	Student	and	employer		 2. What	is	your	gender?	[	]	Male	 	[	]	Female		 [	]	Other		 3. 	How	old	are	you	in	years?		[	]	20-25	[	]	26-30	[	]	31-40	[	]	41-50	[	]	51-60	[	]	61-70	[	]	older	than	70		 4. 	What	region	of	the	United	States	do	you	reside?		[	]	Southeast		[	]	Northeast	 [	]	Midwest	 [	]	Southwest	 [	]	West			5. 	What	is	your	highest	level	of	education?		[	]	High	School	[	]	Some	College	[	]	Associate’s	Degree		[	]	Bachelor’s	Degree		[	]	Master’s	Degree	 [		]	Ph.D.	or	Professional	Degree	(MD,	JD,	etc.)		 6. 	What	is	your	employment	status?	[	]	Employed		[	]	Unemployed			 7. 	What	is	your	employment	level?	[	]	Employee	[	]	Management			 8. Have	you	ever	been	apart	of	the	employment	process?		[	]	Yes	[	]	No			Part	2:		Vocal	fry	is	a	low-pitched,	rough	or	creaking	way	of	speaking.															Listen	to	the	three	vocal	recordings	and	then	answer	the	following	questions.		 9. Which	of	the	male	voices	exhibit	vocal	fry?	[	]	A	[	]	B	[	]	C									 	
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Hire	for	Teaching	 Hire	for	other	Voice	A	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	Voice	B	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	Voice	C	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]	 [	]			
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Appendix	B		IRB	Approval			 February	23,	2017		MEMORANDUM		TO:	 Darby	Kunnemann		 Fran	Hagstrom		 	 	FROM:	 Ro	Windwalker		 IRB	Coordinator		RE:	 New	Protocol	Approval		IRB	Protocol	#:	 17-02-436		Protocol	Title:	 Perceptions	of	the	Effects	of	Vocal	Fry	on	Aspirational	
Careers	in	Prospective	Job	Markets		Review	Type:	 	EXEMPT	 	EXPEDITED	 	FULL	IRB		Approved	Project	Period:	 Start	Date:	 02/20/2017		Expiration	Date:		02/19/2018		Your	protocol	has	been	approved	by	the	IRB.		Protocols	are	approved	for	a	maximum	period	of	one	year.		If	you	wish	to	continue	the	project	past	the	approved	project	period	(see	above),	you	must	submit	a	request,	using	the	form	Continuing	
Review	for	IRB	Approved	Projects,	prior	to	the	expiration	date.		This	form	is	available	from	the	IRB	Coordinator	or	on	the	Research	Compliance	website	(https://vpred.uark.edu/units/rscp/index.php).		As	a	courtesy,	you	will	be	sent	a	reminder	two	months	in	advance	of	that	date.		However,	failure	to	receive	a	reminder	does	not	negate	your	obligation	to	make	the	request	in	sufficient	time	for	review	and	approval.		Federal	regulations	prohibit	retroactive	approval	of	continuation.		Failure	to	receive	approval	to	continue	the	project	prior	to	the	expiration	date	will	result	in	Termination	of	the	protocol	approval.		The	IRB	Coordinator	can	give	you	guidance	on	submission	times.	
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This	protocol	has	been	approved	for	200	participants.		If	you	wish	to	make	any	modifications	in	the	approved	protocol,	including	enrolling	more	than	this	number,	you	must	seek	approval	prior	to	implementing	those	changes.		All	modifications	should	be	requested	in	writing	(email	is	acceptable)	and	must	provide	sufficient	detail	to	assess	the	impact	of	the	change.	If	you	have	questions	or	need	any	assistance	from	the	IRB,	please	contact	me	at	109	MLKG	Building,	5-2208,	or	irb@uark.edu	
